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Occupational Health & Safety
Your Rights,

Responsibilities, 
and 

The OHS Act

Presenter
Presentation Notes
WELCOMEINTRODUCE Occupation – the activities, tasks, or jobs that a person does that is productive, a service, for which a person gets paid.  Health – state of your physical, mental or social well-beingSafety – not in danger or being free from harm  We deal with hazards in our lives every day walking across busy streets, in our homes, driving, playing sports. Generally, we don't worry too much about these situations. Why? Because we've learned from an early age how to deal with everyday hazards. We learned from experiences, and we were trained by parents, teachers, peers, coaches. Or when hazards are outside of our control, we are also protected by others.  Municipalities install traffic lights and pedestrian crossings, car manufacturers install safety equipment. You might have taken driver's training and you probably wear protective gear playing sports. But most of us haven't been trained the same way on how to recognize, assess and control hazards found at work. That's one of the reasons why workers are so likely to be injured at work.  While working, you need to do quick and constant studying about the hazard around you so you're as natural with spotting hazards and dealing with them as you are at home, in the car and on the street. About 1 in 10 workers in Nova Scotia are hurt on the job.  There are more people injured at work than there are motor vehicle crashes.  Every year, over 2,600 people in this province will seriously hurt their backs, 130 people will be disfigured by bad scalds or burns.  Over 500 people will have broken bones, and on average at least 12 people will die because of an injury at work.   �
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Presentation Notes
Does anyone recognize this location?  It is here in Nova Scotia.
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How about now?  This is the same location.  
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And this is what you can find at that site today.   Fortunately, in Canada, there are laws and legal expectations to make things as safe as it is reasonably possible.  But this has not always been the case in Canada.  There have been many historical events that have shaped occupational health and safety into what it is today.  Some of these events have happened right here in Nova Scotia. There have been many tragedies throughout Canadian mining history, but some should never be forgotten.  I think it’s important to learn about others who have died making occupational health and safety in Canada what it is today.  At the centre of the memorial stone, it reads “Their light shall always shine”   The Westray Mine is located in Pictou County, Nova Scotia. In September, 1991, this coal mine was newly opened.  Just 9 short months later, May 9, 1992 at 5:18 in the morning, residents awoke to a massive blast, glass and debris blowing in their windows. It turns out a miner using a pick axe chipping at coal had hit something causing sparks to fall and ignite pockets of methane gas within the mine. The force of the explosion was so powerful it blew the mines entrance which was made out of steel more then a mile in the air. The force nearly destroyed the entrance leaving it sealed but rescue workers manage to get in. Sadly enough 26 men died and only 15 bodies could be recovered from the site. After the accident questions started to arise and people wanted answers.  Documents surfaced about safety at the mine, reports on high levels of coal dust and improper ventilation along with high unsafe levels of methane gas. This story is considered to be a scandal or cover up to many.  This is a true tragedy that could have been prevented.  There had been constant complaints from workers claiming the workplace was unsafe since the mine opened. Owners and officials of the mine ignored negative feedback of the mine and its safety issues and claimed it was one of the safest mines to work in the country. The mine even received an Award for Safety for being one of the safest mines is Canada just days before the accident. Even with the award received for safety, one of the top officials for the mine wrote a document only 3 months before stating the mine was an accident waiting to happen.  He said that if changes were not implemented soon then someone would surely die, and guess what, people did. Not only did this disaster cause deaths, but there were many other losses: Curragh Resources bankruptLoan defaults (provincial and federal governments)Severance, worker’s compensation, pension plan, and UI paymentsCost of criminal investigation and trialNS Power loss of coalFuture wages/income/personal losses Occupational Health and Safety laws of the time did not prevent this tragedy, or punish the guilty. The investigation that followed the disaster laid blame squarely on the mine’s owners and managers. Despite this, no one ever paid any fines or served any time in jail for the death of these 26 men.  The company was charged with 52 counts of operating an unsafe mine under the Occupational Health and Safety Act.  These charges were stopped by Crown prosecutors, who expressed concern they might jeopardize future criminal charges.  Two of the mine's managers were charged with manslaughter, but the charges were stopped by the judge on the grounds that prosecutors had failed to disclose key evidence to the defence. The decision was appealed and a new trial was ordered but the lawyers decided not to pursue the charges because they determined there was not enough evidence to secure convictions. The Nova Scotia provincial government did an inquiry on the safety issues resulting from the explosion. Six years after the explosion there was a report to the government that recommended a sweeping overhaul of all provincial labour and mining laws, most of which were acted upon.  As a result many changes were made to the Occupational Health & Safety Act in Nova Scotia.  
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NS OHS Act

• Internal Responsibility System

• Three “R”s - Basic Rights

Presenter
Presentation Notes
(show the current version of the Act) It is a legal basis for the protection of people at work.  The act makes sure that there is promotion, coordination, administration and enforcement of Occupational Health & Safety in Nova Scotia.  The Act talks in broad terms about what is expected, but this is further broken down into other laws called regulations.  Regulations spell out the specific requirements.  (EG ladders, fall protection)  Further to regulations, there are also codes of practice and guidelines.  These are used to give advice on the best ways to make sure workplaces are meeting the OHS Act.   (FLIP DOWN REST OF SLIDE)  The Act states certain responsibilities on everyone at work.  There is an emphasis on positive approach to preventing injuries through an “internal responsibility system”.  This means there is cooperation and involvement of all people at work on OH&S matters.   If you have a responsibility for health and safety, the law also gives you a voice, and this is known as having “rights”.  Under the OHS Act, there are basically 3, known as the 3 “R”
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OH&S ACT 
INTERNAL RESPONSIBILITY 

SYSTEM

Everyone at a workplace is responsible for 
creating and maintaining a safe and 
healthy workplace – to the extent of their 
ability and authority to do so.

Presenter
Presentation Notes
The Act and Regulations place legal requirements on everyone involved at a workplace - Employers, Contractors, Suppliers, Employees – and what they must do to protect the health and safety of everyone at or near that workplace.  It’s about promotion, coordination, administration, cooperation and of course, enforcement of OHS in the province.  The requirement of Health & Safety Committees in the Act , is a good example of co-operation and consultation and reinforcement of IRS, because of its joint union and management make-up.   Since everyone can influence what happens at work, then everyone must share the responsibility for making work places safe and healthy.  The Act states that everyone must share this responsibility to the extent of their authority or ability to do so.  A Supervisor, for example, would usually have more responsibility than the employees.  
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RESPONSIBILITIES

• FOR EMPLOYERS, THIS MEANS:
• Providing the right equipment and gear 

and keeping it safe
• Providing safety instruction and job 

training
• Giving information about job hazards
• Making sure employees are not exposed 

to health and safety hazards

Presenter
Presentation Notes
Key to the Internal Responsibility System is that each party in a workplace that has control has duties and responsibilities.  Most of these are clearly outlined in the Act.  Here are the main ones for employers
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RESPONSIBILITIES

• FOR EMPLOYEES, THIS MEANS:
• Reading, understanding and following any safely 

rules
• Wearing and using any safety equipment or 

clothing
• Notifying Supervisors of unsafe things and 

reporting any hazardous occurrences
• Taking action to protect themselves and others
• Participating in health & safety training

Presenter
Presentation Notes
And for employees, responsibilities include…
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MY BASIC 
HEALTH AND SAFETY RIGHTS

KNOWN AS THE 3 R’S

• THE RIGHT TO KNOW

• THE RIGHT TO PARTICIPATE

• THE RIGHT TO REFUSE 

Presenter
Presentation Notes
Let’s look a little closer at the 3 Rights: The right to know. You have the right to know the hazards in your job. Your employer or supervisor must tell you about anything in your job that can hurt you. Your employer must make sure you are provided with the information you need so that you can work safely.  Employees have a right to information – legislation, meeting minutes, program documentation, reports and test results.   The right to participate. You have the right to take part in keeping your workplace healthy and safe. You can be part of the Health and Safety Committee.  By participating in this way, you become part of Policy, Procedure and Program reviews, and have the ability to initiate change.  You also have the right to participate in training and information sessions to help you do your job safely. The right to refuse unsafe work. If you believe your there is a workplace hazard that is likely to endanger you, you have an obligation to report the unsafe situation to management. If the situation is not corrected and you feel your health and safety is still in danger, you have the right under the OHSA to refuse to perform the work without reprisal. (HOLD BEFORE FLIPPING TO SLIDE!)�
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As mentioned at the beginning, occupational health & safety is more about you learning to recognize hazards.  Safety is not just about rules and procedures, it’s about preventing errors and mistakes that you never wanted to make in the first place – remember Westray!  It’s about keeping hazards in mind and sight.  
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Most injuries are caused by these states or patterns:  rushing, fatigue, frustration, or being complacent.  Eyes and mind are not on the task, we are not considering the risks, and are placing ourselves in the line-of-fire of having an accident.  Practice in recognizing these states, self-triggers,analyzing close calls, finding patterns, and habits. 
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If you believe that just because you don’t work in these types of jobs, maybe because you work in an office, or at a school, there is little risk.  Think again….Show videos…. 
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THANK YOU!
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