






























































































































































APPENDIX “A” - WAGES

SOUTH SHORE CENTRE FOR EDUCATION

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 964

Harmonized SR

. April 1, : 2024

rate as of Special rate 2024 April 1, 5 5o

Classification Title March 31, adjustments 2024 3% ;

3024 $0.50 Special
Adj

Building Operator $33.51 $34.01 $35.03 $35.91 | $36.62
Building Specialist §27.25 $27.75 $28.58 $29.30 | $29.88
Bus Driver $26.26 $26.76 | $27.56 $28.25 | $28.82
Custodian $22.42 $22.92 $23.60 $24.19 | $24.68
General Labourer/ Groundskeeper $18.70 $19.20 519.78 $20.27 | $20.68
| General Maintenance $24.44 $24.94 $25.69 $26.33 | $26.86
Head Custodian $22.78 $23.43 $23.93 $24.65 $25.27 | $25.77
Head Groundskeeper $19.38 $19.88 $20.48 $20.99 | $21.41
Head Mechanic $32.44 $32.85 $33.35 $34.35 $35.21 | $35.91
Work order/Inventory Clerk $23.69 $24.19 $24.92 $25.54 | $26.05
Janitor $20.40 $20.90 $21.53 $22.07 | $2251
Lead Head Mechanic $34.53 $35.18 $35.68 $36.75 $37.67 | $38.42
Mechanic $31.74 $32.24 $33.21 $34.04 | $34.72
Apprentice 4 /Apprentice Mechanic $27.61 $28.11 $28.95 $29.68 | $30.27
Apprentice 3 $26.28 526.78 $27.58 528.27 | 528.84
| Apprentice 2 $24.96 $25.46 | $26.22 $26.88 | $27.42
| Apprentice 1 $23.66 $24.16 | $24.88 $25.51 | $26.02
| Motor Vehicle Body Repairer $31.02 $31.74 $32.24 $33.21 $34.04 | $34.72
Stationary Engineer Class 4 $31.02 $31.52 $32.47 $33.28 | $33.94
Tradesperson $31.02 $31.74 $32.24 $33.21 $34.04 | $34.72
Electrician $31.02 $31.74 $32.24 533.21 $34.04 | $34.72
Carpenter $31.02 $31.74 $32.24 $33.21 $34.04 | $34.72
Plumber $31.02 531.74 $32.24 $33.21 $34.04 | $34.72
Burner Technician $31.02 $31.74 $32.24 $33.21 $34.04 | $34.72
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LETTER OF UNDERSTANDING # 1
RE: BUS DRIVERS

The Parties to this Letter of Agreement agree to the following:
i. Bus Drivers are ten (10 month) Employees.
i. For unpaid school breaks Bus Drivers shall have their service interrupted.
However, the service for the unpaid leave period will be re-credited once the Bus
Driver is recalled.

iii. Benefits are maintained for Bus Drivers during all unpaid school breaks.

iv. Bus Drivers’ pay is inclusive of all monies owing with respect to vacation pay
and statutory holiday pay.

v. Bus Drivers shall be deemed to be laid off during unpaid school breaks. Recall
following the school break periods shall be automatic.

SIGNED this /4™ dayof Mea 2025.

=S
CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE
EMPLOYEES, LOCAL 4682 FOR EDUCATION

Pe%a:A_L%A C&L'ﬂ Per: é) &WW
Per: A-Z‘aggc?g, Q(gé@ ﬁz Per: C‘{M

Per: Per:
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LETTER OF UNDERSTANDING # 2
RE: GPS

The Parties to this Letter of Agreement agree to the following:

The use of the GPS data will not be used beyond the current parameters outlined in The

Guiding Principles for GPS Usage without prior consultation and mutual agreement of the
Union.

SIGNED this /4% dayof M 2025,

)
CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE
EMPLOYEES, LOCAL 4682 FOR EDUCATION
Per% £ LLS Per: ﬁ (ﬁ@{wv\/
Per: Per: )\b/

R

Per: 2 Per:
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LETTER OF UNDERSTANDING # 3
RE: PENSION

The Parties to this Letter of Agreement agree to the following:

1.

The language of Article 28.2 in the expired Collective Agreement shall be renewed
without amendment.

Notwithstanding Article 28.2, during the life of the Agreement, the Employee
contribution rate shall not exceed forty-five percent (45%) of the normal cost (meaning
the going concern normal cost as expressed as a percentage of payroll calculated by
the Plan Actuary) of the Plan (excluding special payments) as established by Plan
valuation. Normal cost is subject to change by an actuarial valuation prior to the
expiration of the contract. The Employee’s contribution rate shall be expressed as a
percentage of payroll and rounded to the nearest two decimal points.

Notwithstanding Article 28.2, in the event that the Employer intends to make any
amendments to the current Plan text, they shall meet with the Pension Advisory
Committee prior to proceeding with any amendments and fully discuss the proposed
amendments and the rationale and provide any and all relevant financial or other
information at the time of the discussions. The Pension Advisory Committee shall be
provided the opportunity to ask questions, seek clarifications, and make suggestions
as they see appropriate.

SIGNED this 4% dayof __ Mac 2025.

CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE
EMPLOYEES, LOCAL 4682 FOR EDUCATION

er.

Per:

Per:
P

% 2P %f____ W Per: ﬂ((gMd’U\:
| Per: O\N\(

Per:
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LETTER OF UNDERSTANDING # 4

RE: EMPLOYMENT EQUITY

The participating Education Entities and the participating Locals of the Nova Scotia School
Board Council of Unions recognize the diverse communities served by the participating
Education Entities. The composition of the workforce should reflect the diversity of these
communities. To that end, the parties agree as follows:

a)

b)

The Education Entities will develop an Employment Equity Program which enstres
that employment barriers and systematic discriminatory practices are identified,
and strategies developed and implemented to achieve a fair and reasonable
representation of diverse applicants. The Education Entities will consult with its
CUPE representatives in the development of this Employment Equity Program.

Diverse applicants, for the purpose of this Letter of Understanding, is defined to
include African Nova Scotians or persons of African descent, members of other
racially visible groups, Mi'kmaw/Indigenous peoples, persons with disabilities,
women in non-traditional roes, and persons belonging to sexual orientation, gender
expression and/or gender identity minority groups.

The Parties agree:

1.

Z.

Timelines and goals will be developed for the implementation of the Program.

An education and training program will be developed for implementation of the
Program and to foster advancement of all interested Employees.

The typical stages in the implementation of an Employment Equity Program will include:

1

Agreement of the Employe and Bargaining Unit to conduct a self-identification
survey.

The Employer will be responsible for the maintenance of the self-identification
data.

Reporting of the statistical results of the self-identification survey.

Analysis of the results of the self-identification survey to compare the number of
identified people in the Bargaining Unit with the identified peoples within the
boundaries of the applicable RCE and CSAP.

Development of goals and timelines to eliminate the discrepancies in
representation of identified peoples between the Bargaining Unit and the general
population.

Joint education and training for all Employees with respect to the implementation
of the Employment Equity Program.
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9.

10.

Training and development to foster advancement of all interested Employees
within the Bargaining Unit.

Recruitment of identified peoples.
Skills, qualifications, experience as selection criteria for vacant positions.

An annual review of the progress towards development of a representative
population within the Bargaining Unit.

Process for Diverse Hires

a)

b)

Notwithstanding any specific clauses contained in the Local Collective Agreement,
an Education Entity may, in the job selection process for any position (Permanent,
Part-Time, etc.), give preference to a diverse applicant provided the applicant has
the skills, qualifications, experience.

A participating Education Entity can only use the preference during the hiring
process of up to one (1) position per twenty-five (25) job postings to a maximum of
five (5) in a calendar year with the minimum of two (2) being allowed in a calendar
year. The participating Education Entity must notify the Union prior to filing an
equity position and the Union may request the reasons for such preference. The
posting of the position as an equity position means that external candidates can
apply at the same time as internal candidates and the preference can be used to
hire an external candidate. Additional applicants may be granted preference with
consent of the Union.

Both the Employer and the Union agree these positions will be designated when a
regular vacancy occurs. A diverse internal Employee shall be awarded a
designated position prior to an external candidate. If an intemal Employee is
awarded an equity position pursuant to this clause, then the resulting vacancy may
be designated as an equity position and filled by a candidate external to the
Education Entity. This resulting vacancy will not be considered as one of the equity
positions pursuant to this clause. Among internal diverse candidates the Collective
Agreement applies.

SIGNED this __ |4 day of Meo, 2025.

CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE
EMPLOYEES, LOCAL 4682 FOR EDUCATION

Per: 0 W

Per:
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MEMORANDUM OF AGREEMENT # 1
RE: AUXILIARY SPARES (BUS DRIVERS AND CUSTODIANS)
South Shore Regional Centre for Education (The “Employer”)
-And-

Canadian Union of Public Employees, Local 4682 (The “Union”)

WHEREAS the parties believe that there may be beneficial opportunities for Spare Bus
Driver Employees who are not available on a full-time basis; and

WHEREAS the parties believe such arrangements may benefit recruitment and retention
of Spare Bus Driver Employees in certain circumstances:

THEREFORE, the parties agree as follows:

1.

2.

The parties will create an Auxiliary Spare list.

Auxiliary Spares shall be available an equivalent of two (2) days/week, averaged
over the month, with preference for work in the subsystem where they live.

Aucxiliary Spares will provide dispatch with their work availability on a monthly
basis.

Applications for Auxiliary Spares for temporary and permanent positions will only
be considered in the event that there are no permanent or spare applicants for a
posting.

Aucxiliary Spare seniority shall be date of hire as an Auxiliary Spare. Auxiliary Spare
seniority will only be used to determine seniority amongst Auxiliary Spares in the
event of a job application.

Auxiliary Spares may request to be moved to the Spar list. When moved, their
Spare seniority shall be the date that they moved.

Preference to be Auxiliary Spares wil! be given to retired/retiring and existing
Regular and Spare Bus Drivers as no training is required. Employer and may.be
subject to the Employer's ability to recruit new Spares if necessary.

Mobility between the Spare list and the Auxiliary Spare list and vice versa, shall be

limited to significant changes in availability subject to approval by the Employer
and may be subject to the Employer's ability to recruit new Spares if necessary.
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9. SSRCE School Bus Drivers who have retired have the option to become an
Auxiliary Spare in the subsystem that they retired in, but are not limited to,
this subsystem.

10. Collective Agreement articles shall apply to Auxiliary Spares: Article 16.3 to 16.14
inclusive; 3, 4,5, 6, 7.1, 13.9, 14.2, 20, 21.1, 21.6, 21.7, 21.8, 23.4 (b), 26.1, 27 4,
29.1, 29.2, 31.1 (e), 35, 36, 37, and 38.5

11. Utilization of the Auxiliary Spare list shall be a pilot project for the 2020/2021 school
year and shall renew from year to year by mutual agreement or may be ended with
60 days’ written notice by either party to the other.

SIGNED this _J 4" day of M &3 2025.
CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE
EMPLOYEES, LOCAL 4682 FOR EDUCATION

Per:%g_,_«_g_e ﬂﬂ—f/ Per: &)M
Per: Per: O\[W
'L : %6 2 ’ LN
Per:iﬁa-—-\ 4 p MLz Per:




MEMORANDUM OF AGREEMENT # 2

RE: REDEPLOYMENT

The Employers and CUPE Locals agree:

In the event that Shared Services initiatives result in work being transferred from one or
more of the above Employers to another of the above Employers, and the transferred work
falls within the Bargaining Unit of a CUPE Local at the receiving Employer and the receiving
Employer determines that it will require an increase in the complement of Employees to
perform the transferred work, the Parties hereby agree to the following:

i

The principle is permanent/regular CUPE Bargaining Unit Employees who have
been subject to layoff and who have recall rights under their respective Collective
Agreement will have the opportunity to transfer into newly created positions in the
same classification, subject to qualifications as determined by the receiving Centre
for Education, provided that classification is currently a CUPE classification in the
receiving Centre for Education. Notwithstanding, existing Employees of the
receiving Centre for Education shall maintain the right to internal transfer within their
current classification in accordance with the provisions of the local Collective
Agreement considered for available employment opportunities in CUPE Bargaining
Units in the same classification with the other participating Centres for Education
in priority to the hiring of new Employees. Employees who transfer shall maintain
their current seniority as per the seniority list, service, accumulated Sick Leave and
accumulated vacation from the originating Centre for Education’s Collective
Agreement. From the date of hire with the receiving Centre for Education, the
Employee is subject to the provisions of the local Collective Agreement.

For the purposes of this Agreement the lay-offs discussed are limited to permanent
lay- offs provincially mandated by the shared-service review.

The Employers and the Union will form a Joint Provincial Redeployment Committee.
The purpose of which will be to create a process, administered by the Employers,
which will allow displaced redundant Permanent/Regular Employees, to be made
aware of other potential re-employment opportunities in CUPE Bargaining Units as
per the Locals listed above.

The committee will address any issues around implementation and interpretation
including the awarding of funded severance, if any.

In the event that work is transferred from one or more Employers to an Employer
not bound by the Memorandum of Agreement, any Employer shall advocate with
the receiving Empioyer to accept any affected Employees as fairly and equitably
as possible.
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6. The ability to speak and write fluently in French is a requirement for employment

with the CSAP.
SIGNED this. _149*  dayof  Ma.c, 2025.
—~
CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE
EMPLOYEES, LOCAL 4682 FOR EDUCATION

Per: //}' M

Per: W
NN

Per:
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MEMORANDUM OF AGREEMENT # 3

RE: JOB SHARING AGREEMENT

BETWEEN: SOUTH SHORE REGIONAL CENTRE FOR EDUCATION

AND:

("The Employer”)

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 4682
("The Union")

THE PARTIES hereto agree that Employees may be permitted to enter into a Temporary
job sharing arrangement of a Full-Time position with the Employer under the following
provisions:

SECTION 1

1.01

1.02

1.03

1.04

Job sharing will only be authorized where operational requirements permit and the
provision of services is not adversely affected. In stating this, job sharing will not be
unreasonably denied. In the event the Employer has certain concerns about a job
sharing proposal, an Employer representative shall discuss the concerns with the
job share applicant. As a result of the discussion, the job share applicant may
choose to revise the application for job sharing with the advice of a Union official.

Job sharing partners shall be classified as Regular Part-Time term job share or
Temporary Part-Time job share Employees pursuant to the terms and conditions of
the Agreement. With the cessation of a job sharing arrangement, the shared position
will revert back to being a Full-Time position.

No Employee shall be required to enter into a job sharing arrangement.

The Permanent Full-Time Employee wishing to job share must work a minimum of
15 hours per week.

Criginating of Job Sharing Request

1.05

1.06

1.07

An Employee shall submit a written proposal for job sharing to the Employee's
immediate Manager. The proposal shall include, but not be limited to, the duration
and description of the requested work/schedule allocation.

At least one Employee wishing to job share must be a CUPE Bargaining Unit
Member and is incumbent of Full-Time position to be shared. Both Employees must
be suitably qualified and capable of carrying out the Full-Time duties and
responsibilities of the position shared. Both Employees must enter into the
agreement voluntarily and be mutually agreeable to its conditions.

All specifics associated with the job sharing opportunity shall be posted in
accordance with Article 17.
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1.08

1.09

1.10

Where more than one Employee is interested in the posted job opportunity, the job
sharing partner shall be chosen in accordance with Article 17. No Employee outside
the Bargaining Unit will be employed as a job sharing partner until all Employees in
the Bargaining Unit have adequate time to apply for the job sharing opportunity(s).

The Employer may assess the practicality of recruitment outside of the Bargaining
Unit, in the case where no Bargaining Unit Employee is interested in the job sharing
partner opportunity.

The applicant Employee (the Employee who originated the job sharing request) will
remain in the Employee's previous position and the recruitment process concludes
if no suitable job sharing partner is found.

Cessation of Temporary Job Sharing Arrangements

1.11

1.12

1.13

1.14

Upon the expiry of a Temporary job sharing arrangement, the Employees will be
returned to the same positions (if they exist) or equivalent regular position as held
prior to the Temporary job share arrangement.

Each Temporary job sharing arrangement shall remain in effect for the specified
term or until the Employer or one or more of the job sharing partners provides thirty
(30) days' notice of their request to discontinue the job sharing arrangement or the
Parties mutually agree to extend the arrangement.

A job sharing Employee shall provide thirty (30) days' notice of the intent to leave
the job sharing arrangement. When a job sharing partner wishes to discontinue the
arrangement, the arrangement ceases and the other job sharing partner has the
option to initiate a new Temporary job share arrangement in accordance with
Sections 1.04, 1.05 and 1.06 above.

A job share agreement will be terminated should the original Full-Time position be
subject to a reduction in hours.

Terms of Job Sharing Arrangements

1.15

1.16

117

The position will be clearly identified as a Temporary job sharing arrangement. Any
new Employees hired to fill a vacancy created by two Employees entering into the
Temporary term job share arrangement shall be hired on a Temporary basis.

The duration of the job share will be a set term, with a minimum of six (6) months
and the maximum of twelve (12) months. Any Party who wishes to terminate or
extend a Temporary job share arrangement shall give written notice at least thirty
(30) days in advance. The job sharing arrangement will only be extended where the
Parties mutually agree.

A work schedule including days off will be developed with the Employees'
Supervisor prior to the commencement of the job share. The work schedule and
percentage of the Jobs share each Employee actually works will be mutually

62



1.18

1.19

1.20

agreeable to all Parties involved. Where no mutual agreement can be reached, the
job sharing arrangement shall terminate.

Job sharing Employees will be paid for hours worked during the pay period. Time
worked in excess of a scheduled shift or in excess of the average bi-weekly hours
(80 hours), will be compensated as overtime.

Employees sharing a position shall have the first chance at filling in when the other
job sharing partner is absent. In the event the job sharing partner does not wish to
cover the other partner's absences the Employer shall attempt to schedule other
eligible Employees. As required by operational demands, the job sharing partners
agree to make themselves available to work any extended absences, leaves, or time
off of their partner when required by the Employer provided forty-eight (48) hours'
notice is given. It is also expected that job sharing partners will make themselves
reasonably available to work additional shifts as required by operational demands
should the Employer be unable to schedule other eligible Employees. Such time
shall not constitute overtime unless the Employee works in excess of the hours
outlined in Article 21.

This Interim Job Sharing Agreement shall cease to have any effect when the current
Collective Agreement between the South Shore Regional Centre for Education and
the Canadian Union of Public Employees expires.

SIGNED this 19 dayof  Me. 2025.
CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE
EMPLOYEES, LOCAL 4682 FOR EDUCATION
Per: Per: Q Gg@/m\-
Per: Per: ()\N

OY \

Per:g%u# Per.
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MEMORANDUM OF AGREEMENT # 4

RE: CLASSIFICATION/RECLASSIFICATION

BETWEEN: SOUTH SHORE REGIONAL CENTRE FOR EDUCATION
(“The Employer”)

AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 964
(“The Union™)

Where the Employer established a new classification, the Union will be provided with a copy
of the job description and the proposed rate of pay. If the Union does not agree with the
proposed rate of pay it shall be referred to the Classification Review Committee.

Classifications shall not be eliminated without the Union receiving at least ninety (90) days’
notice.

When the duties in any classification are significantly changed such that either party
believes the position has become incorrectly classified and/or that the duties are
substantially similar to a higher paid classification within the eight education entities within
the local Bargaining Unit or another CUPE Bargaining Unit, the rate of pay shall be subject
to negotiations between the Employer and the Union. Such process shall be commenced by
way of a written letter of dispute submitted to the Director of Human Resources or Local
Union President outlining the significant change to the duties. The Employer and Union
agree that any disputes concerning the standardized provincial classifications shall be
referred to the Classification Review Committee.

The Employer and Union agree that any classification, that exists in more than one CUPE
Bargaining Unit across the education entities, that has not already been standardized
provincially (job description, title and wage rate), will be submitted for review by the
Classification Committee and follow through the process outlined in this article.

Classification Review Committee:

While recognizing the right of each individual Employer to determine and establish
classification(s) within its own Region/CSAP, the Employer also recognizes the value of
maintaining the standardized provincial classifications and wage rates.

a. The Classification Review Committee will consist of a maximum of one CUPE
Employee and a maximum of one Management Employee from each Region/CSAP as
well as a spokesperson for CUPE and an Education and Early Childhood Development
spokesperson for the Employers.

b. When a classification is referred to the Committee the Employer shall provide the job
description, job postings and wage rate (as implemented within the Region/CSAP to
the members of the Classification Committee a minimum of fourteen (14) calendar
days in advance of the meeting.

¢. When there are one or more classifications to be considered, the Classification

Review will meet with the purpose of reviewing and, where possible, determining the
appropriate wage rate for the classification{s) as presented.
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d. Such review and determination, where possible, is limited to considering:

i. required duties;
ii. standardized title; and
iiii. the appropriate wage rate

e. Nothing herein prevents the Employer from implementing a new or significantly
changed classification anytime in advance of the meeting in accordance with the
provisions of their applicable collective agreement.

f. Should the Classification review Committee reach consensus on a different wage rate:

* For existing classifications, if the wage rate is more than the implemented wage
rate it shall be retroactively applied to the date of the written letter of dispute
submitted to the Director of Human Resources of the Local Union President.

o For a new classification, if the wage rate is more than the implemented wage rate,
it shall be retroactively applied to the date of implementation of the new
classification.

¢« For both existing and new classifications, if the wage rate is less than the
implemented wage rate it shall be implemented effective the first day of the next
pay period following the Classification Review Committee decision or the
decision of the Arbitrator.

g. Should the Classification Review Committee not reach consensus on a wage rate it
may be referred to arbitration for final determination by a mutually agreed upon
arbitrator.

Prior to any arbitration the parties may participate in mediation through the Department of
Labour, Skills and immigration.

Following each meeting, if there is more than one referral pursuant to (g), then those matters
may be referred to the same Mediator/Arbitrator at the same hearing.

The arbitration costs will be shared equally between the parties.

DATED this 4™ day of Mc:) , 2025
CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE FOR
EMPLOYEES, LOCAL 4682 EDUCATION

Per: _Q_(MUU-«

Per: OQY\\/

Per:
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MEMORANDUM OF AGREEMENT # 5
RE: VIOLENCE IN THE WORKPLACE

The Employer and the Union agree to continue cooperating in their shared responsibility to prevent
violent incidents and promote a safe work environment,

The parties agree that within one year of the signing of the Collective Agreement:

1. All CUPE member Employees will receive training on workplace violence that will
include, but will not be limited to:

a) The workplace violence prevention plan

b)  Recognition of warning signs and/or triggers for violence

¢) Techniques to identify and deescalate situations with the potential for violence

d) How to summon help in the event of an incident of violence.

e} How to exit an unsafe situation.

f)  How to report workplace accidents, incidents, near misses, or violent incidents
while ensuring confidentiality of students and staff.

The Employer agrees to provide time and resources for this training and to ensure that
Employees suffer no loss of pay or benefits.

2. The reporting procedure for incidents of workplace violence will be enhanced for all
CUPE-member Employees.

The reporting procedure shall include an electronic reporting form. Information submitted
using the electronic reporting form will be available to the employee who filed the report
and provided to the local joint occupational health and safety (JOHS) committee for
review in accordance with the Occupational Health and Safety Act. The information
provided to the JOHS will be sufficient to meet the obligations of the committee but
may be in summary or redacted form (redactions will be made as per applicable privacy

legislation).
DATED this _} 4*™ dayof M, 2025
CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE FOR
EMPLOYEES, LOCAL 4682 EDUCATION

Per: 0{ S%W/
Per: Q

)

Per:
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MEMORANDUM OF AGREEMENT

BUS DRIVER CLASSIFICATION

BETWEEN: SOUTH SHORE REGIONAL CENTRE FOR EDUCATION
(“The Employer”)

AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 964
(“The Union")

WHERAS following collective bargaining, all rates were agreed to be harmonized at all
eight entities with the exception of one rate at Tri-County Regional Centre for Education
and South Shore Regional Centre for Education;and that there is a discrepancy in the
harmonized rate of pay of the Bus Driver classification atthe Tri-County Regional Centre
for Education and South Shore Regional Centre for Education in relation to the other
education entities.

On a without prejudice and without precedence basis, the parties agree as follows:

1. Bus Drivers hired before 'O\T)’\L.D )é"}/x will maintain their existing

rate of pay and continue to recéive negotiated increases on their current rate as
long as they remain in the employ of the entity. For additional clarity their rate as
of April 1, 2025 will be $28.84.

~ /-— ’
2. All new Bus Drivers hired afterM |A /73 will be hired at the
harmonized rate, which as of April ¥, 2025 would be $28.82.

3. The rate shown in the Collective Agreement will be the harmonized rate.

4. This agreement applies to the employees identified in Appendix I.

DATED this 4™ day of Moo , 2025
CANADIAN UNION OF PUBLIC SOUTH SHORE REGIONAL CENTRE FOR
EMPLOYEES, LOCAL 4682 EDUCATION

Per:% 5[4 £?§£ é 24 Z Per: (){W
Per: QQA %ﬁ{ﬂm Per: O\éj\m

Peh < Per:

APPENDIX |- LIST OF EMPLOYEES



Banfield, Michelle
Barton, Krista
Birch, Valerie
Brown, Tina
Bryan, Patrick
Cantle, lan

Cantle, lan

Carroll, Warren
Collins, David
Conrad, Brenda
Conrad, Vicki
Conrad, Michael
Cook, Thomas
Cook, April
Corkum, Jayleen
Cox, Jennifer
Crouse, Ann Marie
Cunningham, David
DeMont, Emma
Dicks, Terry

Dicks, Kenneth "Stephen”

Dorey, Stacey
Eisener, Earlen G.
Emino, Kerry
Ethridge, Lindsay
Flemming, David
Fraelic, Geraldine
Fraser, Kerri-Ann
Glover, Vicki
Grant, Nancy
Grimm, Billie-Jean
Haley, Jennifer
Hanhams, Cindy
Hathaway, Henry
Hatt, Lisa

Hatt, Darrell
Hebb, James
Herman, Carlson
Himmelman, Michael
Hogue, Scott
Hopewell, Philip
Hyson, Angela
Keeley, Aaron
Leblanc, Angela

LeBlanc, Gregory
Leopold, Betty M.
Lordly, Jane
Lorman, Haley
Lowthers, Lori- Anne
Macinnes, Alan
Mansfield, Jason
May, Debbie
McClement, Tina
Naugler, Peter
Naugler, Joel
Naugler, Joette
Norman, Jason
Norris, Micheile
Norris, Fernly
Nowe, Michael
Ozon, Joanne
Parks, Charlotte
Paterson, David
Penney, Heidi
Pettigrew, Susan
Pettis, Derek
Rafuse, Jennifer
Rafuse, Jacqueline
Rafuse, Lisa
Rafuse, Melanie
Rhodenizer, Una
Richardson, Joshua
Roach, Jonathan
Robar, Steven
Rose, Shelly
Rowter, Tammy
Roy, Burton

Sarty, William
Saulnier, Michael
Saunders, Jannette
Silmarie, Brenton
Silver, Neil

Tanner, Lisa
Taylor, John
Taylor, Wendy
Tibbo, Jonathan
Trethewey, Amanda
Turner, Justin

Uhlman, Evan
Veinotte, Christa
Walker, Penny
Walker, Rhonda
Wamboldt, Vanessa
Weare, Colleen
Wells, Ashley
White, Allan
Whynot, Greg
Whynot, Devin
Wickington, Mark
Wile, Kevin
Zwicker, Michael





